
THE REPRESENTATION OF NATIVES IN SCHOOL BOOKS 

1900-1950 

ACADEMIC LEVEL: Secondary/College 

SUBJECT: Native Studies; 
Prejudices in school books. 
 

GOAL: 1. Become aware of the presence of stereotypes and prejudices in 
school books; 

2. Understand the concepts of continuity and change in history. 

OBJECTIVES: 1. The students will be able to:  
a. Understand the concepts of prejudices and stereotypes; 
b. Identify the stereotypes and prejudices in school books 

from different time periods; 
c. Understand the origin of these concepts; 
d. Analyze and interpret these stereotypes and prejudices; 
e. Become aware of the consequences of these concepts on 

First Nations and non-Natives. 
 

PREREQUISITE 
KNOWLEDGE: 
 

1. Know what the living conditions of Native populations have been like 
since the turn of the XXth century;  

2. Know what the relations between the First Nations and non-Natives 
have been like since the start of the XXth century.  
 

LESSON PLAN: 1. The teacher explains the concepts of prejudice, stereotype and 
discrimination to the students; 

2. The teacher explains the concepts of continuity and change in history 
to the students; 

3. Put the students in teams: 
a. Distribute two school books written in 1900 and 1950 to 

each team; 
b. Ask each team to select two books from their school books; 
c. Ask the students to answer the following questions:   

i. Which prejudices are present in the school books 
between 1900 and 1950? 

ii. How can you explain the presence of these 
stereotypes and prejudices? 

iii. What was the impact of these prejudices at the 
time and what is the impact today?  
 

MATERIALS: 1. Distribute a copy of the Charter of Rights and Freedoms or the 
Universal Declaration of Human Rights to the students; 

2. Distribute a copy of the Glossary to the students. 



  

STUDENT ACTIVITIES: 1. In-class discussion;  
2. Conduct research on the representation of the First Nations 

and present the results in an oral presentation. 
3. Question your acquaintances on their perceptions of the First 

Nations. 
EVALUATION OF ACTIVITIES:  1. Participation;  

2. Homework;  
3. Oral presentation. 

RESOURCES: • Guest: A member of the First Nations from the region. 
 

• Commission des droits de la personne et des droits de la jeunesse:   
o For definitions of racism, prejudice, stereotype and 

discrimination:  

http://www.cdpdj.qc.ca/en/formation/situations/Pages/racisme_references.html 

o For the rights of Native peoples: 

http://www.chrc-ccdp.ca/historical-perspective/en/browseSubjects/aboriginalRights.asp 

• Aboriginal Experiences with Racism and its Impacts, National 
Collaborating Centre for Aboriginal Health, University of Northern 
British Columbia, Prince George, B.C.:   

http://www.nccah-

ccnsa.ca/Publications/Lists/Publications/Attachments/131/2014_07_09_FS_2426_RacismPart2_ExperiencesImpacts_EN_Web.pdf 

• Website (in French): Préjugés et stéréotypes: 

http://www.prejuges-stereotypes.net/indexFlash.htm# 
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Source: HUMAN RIGHTS IN CANADA: HISTORICAL PERSPECTIVE, http://www.chrc-ccdp.ca/historical-
perspective/en/index.asp 

 

SECTION I. – Glossary 

Stereotype   

A stereotype is a generalization attributed to certain individuals with physical, cultural, behavioural or 
other characteristics that are simplified to the extreme.    

Prejudice 

A prejudice is a value judgment often based on stereotypes. This preconceived notion of an individual or 
group is most often unfounded. Prejudices often originate in our social circles.    

Discrimination 

Discrimination consists in treating a person (or a group of persons) differently according to his or her 
ethnic origin, beliefs, sex, language, age, social status, etc.  

On the Canadian Human Rights Commission website, discrimination is defined as follows: “Discrimination is 
an action or a decision that results in the unfair or negative treatment of a person or group for reasons 
such as their race or age.” It consists in denying someone a possibility or an advantage such as 
employment, a promotion, a service, or accommodation due to his or her race, age, sex, etc. 

Grounds for Discrimination 

Reasons a person may experience discrimination: There are 11 reasons or “grounds” that are protected 
under the Canadian Human Rights Act. This means that federally regulated employers and service 
providers cannot discriminate against people for these reasons. The 11 grounds of discrimination 
protected under the Act are: 

• Race; 
• National or ethnic origin; 
• Colour; 
• Religion; 
• Age; 
• Sex; 
• Sexual orientation; 
• Marital status; 
• Family status; 
• Disability; 
• A conviction for which a pardon has been granted or a record suspension has been ordered. 
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